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State Federation Opposes Employers’ Efforts 
To Deprive Jobless Workers of Rightful Benefits 


Opposing either the modification or rescinding of 
the resolution adopted by the California Employ- 
ment Commission which prevents any unemployed 
person from being deprived of unemployment bene- 
fits to which the wage earners contribute, representa- 
tives from the California State Federation of Labor 
and spokesmen from four central labor councils par- 
ticipated in hearings before the Commission to com- 
bat the employers’ move to revoke all action taken 
by the Commission providing such protection. The 
Federation’s representatives pointed out how the em- 
ployers were attempting to circumvent the four-week 
waiting period under Rule 56.1 and thereby disqualify 
unemployed workers indefinitely as far as getting 
any benefits were concerned. Arguments made at the 
hearings are now under consideration by the Employ- 
ment Commission. 


The Commission’s Rule 


Under Rule 56.1 of the commission, a person who 

refused suitable employment was disqualified from 
receiving any unemployment benefits for a period of 
four weeks. This penalty was in addition to the pen- 
ally sustained by such a person in the case where 
his employment was terminated under disqualifying 
conditions, that is, if he quit his job or was dis- 
charged for cause. 
Employers tried in numerous and ingenious ways 
to disqualify such persons from receiving any unem- 
ployment benefits whatsoever, by repeatedly offering 
to the particular employee involved the same em- 
jloyment which he left or from which he was dis- 
charged. In a number of instances the U. S. Employ- 
ment Service would re-offer to the unemployed wage 
earner the same job which he had refused on prior 
occasions. Thus, in some cases, an employee would 
be disqualified during his entire benefit period. 

Determined to make this the general policy, the 


employers requested that Rule 56.1 be amended so 
as to provide that any employee who refused suit- 
able employment be forthwith disqualified not merely 
for four weeks but during the entire benefit period. 
In support of their position, the employers claimed 
that the four-week penalty was insufficient, and in- 
consistent with the provisions of the Act. 


Proposes Amendment 


At a hearing on July 17, 1942, the California State 
Federation of Labor countered by a move to have 
Section 56.1 amended to provide: 

“Neither the refusal by an individual to return to 
his last employment which such individual left either 
voluntarily or was discharged therefrom by his em- 
ployer, nor the refusal by such individual to accept 
employment which he has on a previous occasion re- 
fused to accept, even though such employment were 
found by the Department of Employment to be suit- 
able, shall be deemed a refusal to apply or accept 
suitable work so as to subject such individual to the 
disqualification hereinabove set forth.” 


On September 4, the Employment Commission 
passed a resolution which put into effect at least a 
portion of the amendment requested by the Federa- 
tion. The resolution stated that an offer to an em- 
ployee of the same position terminated under dis- 
qualifying conditions would not be deemed an offer 
of suitable work. 

It was this resolution which the employers sought 
to have set aside and which was vigorously opposed 
by the representatives of the State Federation at the 
November 23 hearing. It is of extreme importance to 
all wage earners that the Employment Commission 
continue to follow the policy as contained in the Sep- 
tember 4 resolution, and the Federation announces 
its intention to fight for this practice to the very end. 


P.G. and E. Workers Vote on Bargaining Agent 


On next Tuesday, December 8, the employees of 
the Pacific Gas and Electric Company in San Fran- 
cisco will vote in an N.L.R.B. election to determine 
their collective bargaining agent—for the Interna- 
tional Brotherhood of Electrical Workers (A.F.L.), the 
C.L.O. organization, or “No Union.” In practically all 
the elections held so far in other divisions of the 
company the American Federation of Labor organi- 
zation has come out far ahead and has decisively won 
the collective bargaining designation. 

Realizing the weakness of its position, the C.LO. 
union has resorted to a campaign of misrepresenta- 
tion and slander, to which the Brotherhood of Elec- 
trical Workers’, refusing to be provoked, is replying 
by presenting the facts and explaining to the P. G. 
and E, employees the advantages that would accrue 
to them by joining the I.B.E.W. 

The IB.E.W. today has contracts with practically 
all the principal private and governmental utilities 
in the West, and has won the highest wages for these 
employees in the entire history of the industry. As 
compared with this outstanding record, the C.1.0. 
union can show only a couple of contracts involving 
a handful of workers, and agreements not only lower 
in wage stipulation but incomparable in any way to 
those negotiated by the A.F.L. union. 

Over 70 per cent of this industry is now under 
agreement with the I.B.E.W., and in spite of all the 


confusion which the C.I.0. union is trying to create, 
the A.F.L. union is confident that the election will 
name it as the P. G. and E. San Francisco employees’ 
choice of bargaining agent. 

The California State Federation of Labor has ap- 
pealed to all the P. G. and E. employees to join the 
A.F.L. union and thus benefit from the experience 
and reliability which the IB.E.W. can afford them, 
as it has given for over 50 years to other workers in 
the electrical industry. And the A.F.L. unions in San 
Francisco unite with the State Federation in urging 
employees of the utility company to align themselves 
with the powerful I.B.E.W., which in storm and sun- 
shine through the years has remained faithful in 
battle for the rights of the workers in that industry. 

Elsewhere in this issue is a statement on the or- 
ganizational efforts made in this particular field in 
the past, and the results of the elections thus far held 
for naming a bargaining agent. 
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BAKERY WORKERS’ PAY UPPED 

The National War Labor Board has announced 
wage increases for nearly 4000 employees of nine 
major baking companies in New York City, ranging 
from 5 to 6% cents an hour, and from $2.50 to $3 for 
those paid on a weekly basis. The board announced 
its approval after confirmation by the O.P.A. that 
no increase in ceiling prices would be necessary. 


Complaint Against Kaiser 
Shipyards in Northwest 
‘An Axis Victory'—Green 


President William Green of the American Feder- 
ation of Labor denounced the action of the National 
Labor Relations Board in issuing a complaint against 
three Henry J. Kaiser shipyards on the Pacific Coast 
as “the outstanding Axis victory of the month.” 

“Henry J. Kaiser,” Green declared, “is unquestion- 
ably one of the most decent employers in America. 
He treats his employees and the trade unions that 
represent them with utmost fairness. Labor-manage- 
ment co-operation in the Kaiser shipyards constitutes 
one of the outstanding achievements in progressive 
industrial relations of this country. The result has 
been record-breaking production, the kind of produc- 
tion America needs to win this war. 


Breeding Turmoil 


“Now the National Labor Relations Board accuses 
Mr. Kaiser of unfair labor practices and threatens to 
destroy as fine a relationship between employer and 
employee as exists anywhere in the world. 


“The basis of the N.L.R.B. complaint is the fact 
that Mr. Kaiser signed a closed-shop contract with 
sixteen A.F.L. unions before any appreciable number 
of employees was hired in these three shipyards. 

“Tf such a contract is illegal or reprehensible, then 
every construction firm in the United States and the 
Government itself stands indicted by the National 
Labor Relations Board. 


An Efficient Practice 


“How were all our new army camps, naval train- 
ing stations and airfields built? Government agencies 
or private contractors working for the Government 
signed agreements with A.F.L. unions to supply the 
men to do the work. It was done efficiently, and in 
record-breaking time. 

“By signing a similar agreement with a group of 
metal -and building trades unions affiliated with the 
American Federation of Labor, Mr. Kaiser followed 
an immemorial, efficient and completely legal trade 
practice. The results in his shipyards speak for them- 
selves. 

“But these considerations apparently were ignored 
by the National Labor Relations Board, just as it 
seems to have ignored the fact that there is a war on. 

Board’s “Amazing Detachment” 

“Tf the board in its amazing detachment from re- 
ality and actuality finds its own complaint justified, 
it will then attempt to invalidate the American Fed- 
eration of Labor’s contract with Mr. Kaiser and call 
for an election among his employees. 

“Thus union rivalry, bitterness and discord will be 
substituted for harmony and peaceful relations among 
the workers in these shipyards. Production will be 
detrimentally affected. Hitler will be the only gainer. 

“The American Federation of Labor is determined 
not to let this happen—for the protection of the 
nation’s interests as well as the interests of its own 
unions. We will carry our protests to the highest offi- 
cials of our Government, and if this is unavailing, we 
will go to Congress and ask for legislation which will 
throw the present incompetent, unfair and unrealistic 
administrators of the National Labor Relations ‘Act 


out of office.” 
————— ee, 


ORDERS 4-HOUR WEEK 
The 44-hour work week was ordered to go into 
effect this week for all clerical workers in the State’s 
mental hospitals and public institutions by Dr. Fred 
O. Butler, acting director of institutions. 
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Labor Peace Committee 
Meeting in Washington 


Negotiations looking toward peace in the labor 
movement opened in Washington last Tuesday be- 
tween committees representing the A.F.L. and the 
CLO. 


The conference was delayed two hours on the first 
day due to the late arrival of a train carrying two 
members of the A.F.L. committee. 


News dispatches Wednesday stated that the con- 
ferees had “agreed to establish a joint committee to 
resolve all differences between them, with the provi- 
sion that unsettled issues shall be referred to arbitra- 
tion,” also that it was “decided that discussions look- 
ing forward to complete organic unity of the two 
movements would be continued meanwhile.” It was 
further stated in the news report that the agreement 
reached was subject to approval by the executive 
boards of the A.F.L. and C.L.O. 

This is the third time since the original split oc- 
curred in 1935 that formal conferences have been 
instituted to reunite the ranks of organized labor 
under the banner of the American Federation of 
Labor. The first two attempts ended in failure. 

Members of the A.F.L. committee have made it 
clear that they will exert every effort to bring about a 
prompt settlement of the differences between the two 
organizations. 

Harry C. Bates, of the Bricklayers’ is chairman of 
the A.F.L. committee which is meeting in the peace 
conference this week. The other members are Daniel 
J. Tobin of the Teamsters and William L. Hutcheson 
of the Carpenters. 


Chosen "Miss Victory" 


A member of Production and Aeronautical Lodge 
1327, International Association of Machinists, gained 
distinctive honor this week in being chosen “Miss 
Victory of Northern California” in the contest con- 
ducted by the San Francisco Examiner. 

From among one hundred and forty-eight contes- 
tants in fifty-two plants in the specified area, Mrs. 
Dorothy Shay of 723 Linden avenue, Burlingame, 
was selected by the five judges. 

Mrs. Shay is 48 years of age and is a drill press 
operator in the Dalmo-Victor Company, which plant 
employs approximately 200 men and women. She has 
a son, Sergt. Walter Ellis Shay, who is a gunner 
in one of the Flying Fortresses participating regu- 
larly in continental bombing raids. When the son 
joined the Air Corps, Mrs. Shay gave up a job she 
had held for five years and began to train herself 
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for the factory work she is now engaged in, and at- 
tained the proficiency which, together with the other 
qualifications necessary in the recent contest, brought 
to her the honor of representing northern California 
in the national finals, which will be held in Chicago 
next week. With the winner from southern California, 
Mrs. Shay departed last night for the East. 
ee ee ee 


NAVY TO AID WAR PLANT RALLIES 

The Navy Department announces that it is co- 
operating with labor, government agencies and com- 
mercial plants engaged in the naval procurement pro- 
gram to make December 7 (anniversary of the en- 
trance of the United States into the war) an inspiring 
occasion at factories and shipyards throughout the 
United States. Upon request, the Navy will send 
naval officers and enlisted men, preferably those who 
have been in combat, into the factories for plant 
visits, rallies and talks to the workers. 


Mother of George Meany Passes 

Sympathy is extended to Secretary-Treasurer George 
Meany of the American Federation of Labor, whose 
mother, Mrs. Annie C. Meany, passed away at her 
home in New York City after a long illness. Funeral 
services were held at St. Margaret Mary church, 
where a solemn high mass was sung, and interment 


was in Gate of Heaven cemetery. 
ee 


Vacancies on Board of Supervisors 

Two members of the Board of Supervisors of San 
Francisco have declared they will soon enter the 
armed forces of the nation. Their places on the board 
will be filled through appointment by the Mayor. 
Among those reported as being considered for the 
positions are two prominent labor officials—Clarence 
King of Musicians’ Union No. 6 and Laurence Pala- 
cios of Laundry Workers No. 26. The two incum- 
bent members, Gerald O’Gara and Robert Miller 
Green, have not as yet submitted their formal resigna- 
tions. 


"Penalty," "Probation" 
Meted to Striking Union 


A United Press dispatch from Washington last 
Wednesday related as follows: 

The War Labor Board today took away the main- 
tenance-of-membership clause previously granted the 
Chemical Workers’ Union (A.F.L.) at the East Alton 
Manufacturing Co., East Alton, Ill., because of a 
strike. 

The action was the first of its kind ever taken by 
the board and was the most severe “punishment” the 
board has imposed upon a union because of a strike. 

The board added, however, that if the union con- 
vinces it of “good faith and responsibility” after a six- 
month probationary period the union security pro- 
vision may be returned. 

The board unanimously adopted as its own find- 
ings recommendations of a panel which reported: 

“Although the panel is convinced that the company 
is by no means blameless for its highly unsatisfactory 
labor relations, it remains the undeniable fact that 
the local union, with thoroughly irresponsble disre- 
gard of its national obligations, called a serious strike 
over comparatively small issues.” 
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Finishing Touches for 


Local Housing Project 


Timothy A. Reardon, of the Housing Authoriiy 
of the City and County of San Francisco, stated this 
week that finishing work on the Valencia Gardens 
project, is now in progress and that facilities for 
housing 800 persons should be ready within a very 
short time. 

Only Electrical Connections Needed 

The project is located at Valencia and Fifteenih 
streets, and for some months work thereon had becn 
at a standstill. It is understood the contractor had 
claimed both shortage of material and of workmen 
due to the war conditions. It appears that only 
the necessary electrical connections were needed 
to make the project available for use. 


With the housing situation growing more acuic 
for workers in defense industries, the unfinished 
project became the subject of investigation by Rear- 
don and others in the defense industry unions, ani 
when the conditions were brought to light the con- 
tractor was called upon for action. 


Materials and Workers Found 


The needed materials were found available, and 
through Charles Foehn of the Electrical Workers’ 
Union and the co-operation of the Metal Trades 
Council it was learned that sufficient electrical work- 
ers could easily be recruited, even though it might 
be necessary to bring them from the shipyards tem- 
porarily—the housing situation as affecting defense 
workers requiring immediate action. It is said, how- 
ever, that an alleged shortage of workers was not 
the sole factor involved, and that they could have 
been provided without any unusual effort. 


That the situation has been cleared, and the finish- 
ing work on the project resumed, is the best of news, 
all others matters aside. And those in the ranks of 
labor, and others, who interested themselves in bring- 
ing this about deserve commendation for their inter- 
est in the community welfare. 

Everything Strictly Modern 

The quarters shortly to be made available at Valen- 
cia Gardens are said to be the last word in housing of 
this nature. Three and five-room apartments are pro- 
vided in the building, at $32.50 and $42.50 rentals, 
and with conveniences included that usually are con- 
sidered as “extras” in other places. Originally, when 
the project was inaugurated, occupancy was to be 
limited to those having yearly earnings of $1100 and 
less. The limit was later raised, and now, following 
housing developments as a result of the war emer- 
gency, the maximum salary qualification has been set 
at $2500. Applications for residence in the new quar- 
ters are being made at 525 Market street. 


Milk Wagon Drivers Nominate 

At a special meeting of the Milk Wagon Drivers’ 
Union on last Wednesday evening, the following offi- 
cers were re-elected by acclamation: 

Carl Barnes, president; Dan Coleman, vice-presi- 
dent; Stephen Gilligan, business representative; Fred 
Wettstein, financial secretary. 

Eddie Dennis, incumbent, and Charlie Brown were 
nominated for recording secretary, and Daniel Dillon, 
George Givens, Sam Haas, William Hart and Thomas 
Kennedy were nominated for trustee. Wilbur Smith, 
incumbent trustee, declined nomination as he is 
going into the military service. 

The election will be held on Wednesday. of next 
week, December 9. 


Have you made your donation to the Blood Bank? 
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Metal Trades Will Fight 


"Outrageous Decisions" 


Representatives of unions affiliated with the Metal 
Trades Department of the American Federation of 
Labor, meeting at a special conference in Washing- 
ton, D. C., pledged themselves to “apply all of their 
resources” for the purpose of “protecting their inter- 
ests and their rights from outrageous decisions by the 
National Labor Relations Board and the unjustified 
and unpatriotic raiding now being carried on by the 
C.LO. against A.F.L. organizations.” 

This decision was made as a result of the action of 
the National Labor Relations Board in issuing a com- 
plaint against three Henry J. Kaiser shipyards on the 
Pacific Coast which are under contract with A.F.L. 
unions. 

John P. Frey, president of the Metal Trades De- 
partment, announced that the special conference had 
created a defense committee to carry on the fight 
against the N.L.R.B. ruling and against the attempted 
raid on established A.F.L. unions. The committee 
was empowered to take such action as it deems neces- 
xary to carry out its objectives. 

Members of the committee named at the meeting 
include Harvey W. Brown, president, International 
Association of Machinists; Robert Byron, president, 
Sheetmetal Workers’ Union; George Masterton, presi- 
dent, United Association of Journeymen Plumbers 
and Steamfitters; Ed J. Brown, president, Interna- 
tional Brotherhood of Electrical Workers, and Charles 
J. McGowan, vice-president, International Brother- 
hood of Boilermakers. Other members may be added 
later, including a representative of the building trades 
unions, 
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California Employment Report 

California factory employment decreased slightly 
io 752,000 in October, from 758,000 wage earners in 
September, announced George G. Kidwell, director 
of industrial relations. More than 20,000 workers 
were dropped from cannery pay rolls between Sep- 
iember and October in the usual seasonal contrac- 
tion, but offsetting employment increases in durable 
goods industries brought the net decrease in manu- 
facturing employment to 1000 workers. A year ago 
in October, 521,000 wage earners were employed. 

Average earnings of wage workers in October were 
31.068 per hour, or $46.99 for the average October work 
week of 44 hours. For October, 1941, the correspond- 
ing averages for hourly and weekly earnings and 
hours worked per week were $0.879, $36.96 and 42.1 
hours. 

The total factory force of San Francisco Bay indus- 
trial area plants remained unchanged from September 
io October, at 223,000 workers, an increase of 74 per 
cent over the 128,000 wage carners employed last 
October. More than 4000 workers were dropped from 
cannery payrolls between September and October, 
ut this was offset by continuing expansion of em- 
ployment in durable goods industries. 

San Francisco factories paid out an average of ap- 
roximately $11,000,000 a week in wages during Oc- 
iober. This represented an increase of 133 per cent 
compared with October of last year. San Francisco 
factory workers earned, on the average, $1.201 per 
1our and $51.74 per week during October. The work 
week averaged 43.1 hours. 


“Some people would find it easier to keep the faith 
if they would use it more.”—The War Cry. 
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FOUR MILLION STILL DEFERRED 
General Hershey, director of Selective Service, says 
the manpower pool now includes 3,000,000 men de- 
ferred for physical, mental or moral disability, and 
1,000,000 deferred for agricultural or other essential 
war work. 
sees ee 
AGAINST LONGER WORK WEEK 
Secretary of Labor Perkins states that the Maritime 
Commission, the Public Health Service, the Labor 
Department, the War Production Board, the Man- 
power Commission and the Department of Com- 
merce joined with the War and Navy departments in 
studies which showed that the seven-day week for 
individuals should be discouraged because it is in- 
jurious to health and efficiency, to production and to 
morale. “They warn against too long daily and weekly 
hours,” she said, “and ask plants that were exceeding 
the forty-eight-hour schedule to analyze the experi- 
ence with respect to output and time lost on account 
of absenteeism, illness, accident and fatigue. It has 
been found repeatedly that excessive working hours 
are apparently causing time lost and labor wastage, 
which make the practice totally uneconomical.” 


About Cabinet Changes— 
“Nothing on the Fire" 


There have been persistent news reports from 
Washington during the past week that a change was 
to be made by President Roosevelt in his Cabinet. 

The rumors were that Secretary of the Interior 
Ickes was to become Secertary of Labor, and be in 
complete charge of the war manpower program; that 
Paul McNutt, at present Federal Security Adminis- 
trator, would become a member of the Cabinet, re- 
placing Ickes as head of the Interior Department, 
and that Secretary of Labor Perkins would succeed 
MeNutt as Federal Security Administrator. 

At his press conference, on Tuesday, President 
Roosevelt stated there was “nothing on the fire” rela- 
tive to the above-mentioned rumors, and when a re- 
porter suggested that Ickes might already have been 
“cooked” and “ready to serve,” the Chief Executive 
replied that no, this was not the case. 

Wednesday it was announced that the President 
had vested authority for gasoline and fuel rationing 
in shortage areas to Secretary Ickes, and the news 
dispatch which carried that announcement further 
stated that at the same time that the executive order 
on fuel rationing was made public, President William 
Green of the American Federation of Labor told 
reporters on leaving the White House that he and 
Philip Murray of the C.1.0., in conference with Pres- 
ident Roosevelt on Wednesday of last week, had dis- 
cussed naming Ickes as Secretary of Labor with au- 
thority over manpower. This was said to be the first 
statement, or admission, from one of the three White 
House conferees that Ickes had been officially dis- 
cussed to fill the manpower post in the reported 
Cabinet shuffle. 
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Furnishings from Luxury 


Liners for U.S.S. Homes 


Fancy furnishings removed from America’s pas- 
senger liners when the ships were converted into 
troop transports soon will provide comfort and ele- 
gance for war-wounded merchant seamen reaching 
West Coast ports. 

A requisition for everything from grand pianos to 
sheets was submitted this week by United Seamen’s 
Service to the War Shipping Administration, in whose 
custody the furnishings were placed. 

The requisition included a long list—tables, dressers, 
chairs, drapes, sofas, mattresses, chests of drawers, 
coffee tables, combination radios, coffee urns, lamps, 
rugs, pictures, silverware, beds—having a total valu- 
ation of more than $50,000. 

Because the ships’ furnishings are stacked mountain- 
high in various warehouses, it was necessary for the 
U.S8.S. to make its choice from inventory lists. Under 
the circumstances, it is predicted that some of the 
more luxurious items contained in the requisition 
probably will leave the seamen slightly flabbergasted 
when delivery is actually made. 

Pending the lease of rest homes for the ports of 
San Francisco, Los Angeles and Seattle, furnishings 
will remain in storage. It is likely, however, that some 
of the goods soon will be in service, for selection of 
the seamen’s convalescent home for the San Francisco 
area may be announced within a few days, according 
to Philip Ketchum, U.S.S. regional director. 

Lieut. Commander Daniel Blain, head of the medi- 
cal divisions of US.S., and the recruitment and man- 
ning office of the War Shipping Administration, has 
made a special trip to the Pacific Coast to pass upon 
estates that have been offered for the use of bombed 
and torpedoed seamen. He was expected to arrive in 
San Francisco the latter part of this week. 


Make Blood Donation Next Monday 


Chairman Arthur Hare of the committee which is 
forwarding the A.F.L. Unions’ Red Cross Blood Pro- 
curement Program announced this week that the com- 
mittee is making an endeavor to rally a large group of 
union members who will on next Monday volunteer to 
make appointments for blood contributions to the 
Blood Bank. 

Monday being the anniversary of the Japanese at- 
tack on Pearl Harbor, it is a fitting occasion, Hare 
pointed out, for honoring the memory of those who 
were fatal victims of enemy treachery on that date, 
and that the opportunity presented by the vital needs 
of volunteers at the Blood Bank was one which should 
appeal to every person. 

Appointments can be made at the Blood Bank, 2415 
Jones street, or by contacting the A.F.L. committee, 
consisting of Arthur Hare, chairman (Hemlock 8966) ; 
Stanley Isaacs, secretary (Underhill 5812), Anthony 
Cancilla and John E. Byrnes. 
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Free Labor, in War Time 

America’s trade unions this week mark the close 
of their first year of war after having hung up some 
of the most impressive production records in the 
history of free labor. 

Organized workingmen in the United States in a 
single year have given a powerful answer to the Axis 
assault on freedom throughout the world. That an- 
swer, a thundering 400 per cent increase in industrial 
production, is being heard today in the ports and 
deserts of Africa and in the waters of the Pacific—on 
every front in this global war. 

More than 650 seagoing vessels have been built 
since Pearl Harbor, compared with 103 for all of 1941. 

By September of this year, three-a-day was the 
record of the country’s shipyard workers. That month 
alone found ninety-three ships going down the ways— 
almost as much as in the previous 12 months. 

The story’s the same up and down the assembly 
line. Bombers and fighter planes roar into the air 
at a rate of 3% to every 1 pre-Pearl Harbor craft. 
Warships were built at the same 314-to-1 ratio. 

There are six guns now set to fire into Axis ranks— 
or already in action—for every one pointed by a 
United Nations soldier on December 7, 1941. Six 
tanks for one, six bullets for one. 

Behind that output have been ideas that stream- 
lined production methods as the brainpower of U.S. 
labor, enlisted into the fight by 1749 labor-manage- 
ment committees, turned plant wheels at new war 
speeds. Labor stayed on the job throughout the year, 
showing the value of union anti-strike pledges by 
cutting the rate of work stoppages to an average of 
one day lost in 16 years. 

American workers matched their production rec- 
ords by taking the lead in every type of war activity 
on the home front. 

Unions purchased many millions of dollars’ worth 
of war bonds. In countless instances they initiated 
their own scrap collection drives. They instituted 
rubber conservation programs and rationing plans; 
they raised special funds for the purchase of civilian 
defense equipment and for planes, tanks and subma- 
rines. 

Labor organizations inaugurated their own war re- 
lief agencies, bought ambulances and medical supplies 
for our armed forces and those of our allies. They 
established blood banks and courses for air wardens, 
and set up U.S.O. centers for service men. 

Opening of an American front in Africa brings the 
first year of the war to a close with a spirit of hope 
uplifting the captive nations and inspiring the work- 
ers of the United States to shoot at records that would 
dwarf the marks which seem so high today. 

But no American worker thinks his job is done. To- 
day across the nation unions raise their production 
goals, and the task of war workers goes on at full 
speed, not to slacken until the job is done. 
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Prophets of Gloom 

Reading and pondering most of the communiques 
on the war situation that come from press agents, 
and some in high places in Washington, gives one 
the feeling that in comparison Job’s Comforters 
must have been court jesters. 

As prophets of doom, and warning of disaster in 
things to come, the national capital is giving every- 
body the jitters. Reading a headline and the follow- 
ing two or three paragraphs concerning a battle, one 
is inclined to throw up his hat and let out a whoop 
that “our side” is coming into its own. And then 
finally comes the inevitable “warning” that all the 
preceding paragraphs should be viewed “with great 
caution” as there has been described only a “prelim- 
inary victory” and that there is no assurance that 
the enemy will not immediately return with an in- 
creased force, wipe out our gains and prolong the 
war for three more years. 

It appears at times that some of the Washington 
prophets are really fearful that the war .will end— 
and leave them and their forecasts out on the pro- 
verbial limb. 

Why can’t they “pep up” the denizens of the hinter- 
land, at least once in a while, and give us a chance 
to hold a parade and blow some horns? A continual 
spreading of the wet blanket gets everybody soggy. 
Somewhere and somehow, after a whole year during 
which the nation’s armed forces have gone to the 
ends of the earth and performed in the highest tradi- 
tions of the service, there must be some press agent 
who can produce something on which to hang 
whoop-la. But we look in vain—all that’s fortheom- 
ing is a recitation of some new rationing idea for 
the home populace, concocted in the minds of ap- 
pointees of the newest aphabetical bureau. Never a 
chance to wave a flag, shoot a bootlegged firecracker 
or blow the Ferry whistle. 

Uncle Sam isn’t going to lose this war, and never 
had any thought of doing so. And sending out com- 
muniques and speakers to the hustings with dire 
warnings of the possibilities of the nation being con- 
quered and doomed to foreign domination isn’t getting 
us any place, and besides has long since become 
threadbare. 

But we like the words of Secretary of the Treasury 
Morgenthau: “I have always felt very strongly, right 
from the very beginning, that the working man and 
woman understood more what this World War was 
about than anybody else, and they did not have to be 
propagandized to let them know what we are fighting 
against.” 
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Worker Casualties from Accidents 

Deaths of American workers by accidents—largely 
preventable—have exceeded deaths of American fight- 
ing men by 7 to 1 since the war began, the National 
Safety Council declared in a report branding acci- 
dents a deadly menace to the war drive. 

“Casualties to the United States armed forces from 
Pearl Harbor to November 15, excluding the African 
campaign, have been 5694 dead, 3435 wounded, and 
39,827 missing or prisoners—a total of 48,956,” the 
council said. “Casualties to American workers through 
accidents in the same period have been 44,500 dead 
and 3,800,000 wounded.” 

The total American accident toll since Pearl Harbor 
has been 89,000 killed and approximately 8,800,000 
wounded, the council said. Among the victims are 
thousands of skilled workers and key men in the na- 
tion’s war program, who cannot be replaced. 

eet ee = 

Notwithstanding heavy demands of our own armed 
forces, lend-lease aid to our allies increased to a new 
high figure in October, President Roosevelt revealed 
this week. Of more than $915,000,000 worth of goods 
sent abroad, the President said, two-thirds were mili- 
tary items—including “large numbers of planes and 
tanks that helped to send Rommel’s army into head- 
long flight and hold the lines in Russia.” 

Have you made your donation to the Blood Bank? 
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A "Nuisance" Raid 


By PHILIP PEARL, in A.F.L. News Service 


Another straw in the wind which is disturbing to 
sincere advocates of labor peace is the attempted raid 
by the C.1.0., with the collaboration of the National 
Labor Relations Board, on the Henry J. Kaiser shij- 
yards on the West Coast which are under closed sho) 
contract with A.F.L. unions. 

This is truly a “nuisance” raid. It can do the C.L.0. 
no good and it can do the nation a great deal of harm. 
The A.F.L. does not fear the outcome of an election 
in the shipyards covered by the N.L.R.B. complaint, 
but it does fear the effects of a bitter union campaign 
in a thoroughly organized industry where labor-man- 
agement co-operation has reached the peak of effi- 
ciency and where uninterrupted top production is vital 
to the success of the war effort. 

Aside from the motives of the C.1.0. in pressing 
such a hopeless raid at this time, we would like to 
delve into the motives of the National Labor Rela- 
tions Board in giving it official approval. 

Varies from Established Practice 


The crux of the N.L.R.B. position is that it is ille- 
gal under the Wagner Act for an employer and a union 
to enter into a closed shop contract before any appre- 
ciable number of employees have been hired to work 
in the plant concerned. 

This interpretation of the law is completely un- 
sound, and at variance with the established practice 
of trade unions. In the building trades industry, for 
example, practically all contracts are entered into by 
management and labor organizations before any em- 
ployees are hired. In fact, the union is the employ- 
ment agency for the workers. It supplies the men 
after the contract is signed. The same practice is em- 
ployed frequently in the metal trades. And even the 
maritime unions follow it through their hiring halls. 

Suspicion Confirmed 

Thus the N.L.RB. is striking a blow at fundamen- 
tal trade union procedures when it hauls Henry J. 
Kaiser up on the carpet and accuses him of unfair 
labor practices, when he has only complied with the 
fair and just demands of democratic trade unions. 

The suspicion that the N.L.R.B. is trying to change 
the form and structure of American trade unions by 
misinterpretations of the National Labor Relations 
Act is confirmed by its action in this case. 

It would be different if Mr. Kaiser were a tough, 
oppressive employer. But his workers and the unions 
that represent them testify he is a model employer. 
He has gone the limit in co-operation with labor. He 
has instilled an enthusiastic, co-operative spirit among 
his men. They. are producing for him as perhaps no 
other comparable group of workers are producing for 
any other war industrialist. 

“An Outstaning Axis Victory” 


No wonder that President Green denounced the 
board’s action in this case as the “outstanding Axis 
victory of the month!” 

It is significant that the protests of the American 
Federation of Labor are echoed by practically every 
agency in the federal government concerned with the 
war effort. Representatives of the Maritime Commis- 
sion, the Labor Department, the War Production 
Board and other key agencies tried in vain to prevail 
upon the unrealistic members of the N.L.R.B. not to 
issue the complaint against Mr. Kaiser. 

But these bureaucrats apparently are indifferent to 
any considerations beyond their own determination 
to reshape the labor movement according to their 
own preconceived ideas. Their predecessors also made 
the same mistake. They are now out of public life. 

a 


STEEL PLANT HIRES WOMEN 
The Carnegie-Illinois Steel Corporation has hired 
twenty-three women, including a grandmother, to 
meet a manpower shortage in its hoop shop at Youngs- 
town, Ohio. The women are processing strip, which 
consists of cutting large coils of steel and stacking and 
transporting the material on an electric truck. 
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Define Presidential Order on Overtime 


Because of questions which have been raised con- 
cerning the President’s order on overtime compensa- 
tion (Executive Order 9240), the labor relations branch 
of the Civilian Personnel Division, Service of Supply, 
has compiled the following summary for the labor 
press: 

Purpose of the Order 

1. To facilitate round-the-clock production by re- 
ducing absenteeism resulting from premium pay on 
Saturday and Sunday. 


2. To enable employers to produce on Saturday and 
Sunday without the handicap of penalty rates. 

8. To obtain a wider application of the principle of 
one day’s rest in seven for the sake of health and 
efficiency. 

Provisions of the Order 

1. The order does not abolish overtime pay for work 
on Saturday and Sunday when those days fall on the 
sixth or seventh consecutive day of work. In fact, it 
provides that double time must be paid for work pei- 
formed on the seventh consecutive day of employ- 
ment. This provison is designed to obtain for em- 
ployees one day off in seven. 


Under Existing Laws 


2. Overtime rates not to exceed time-and-a-half shall 
be paid for hours worked in excess of eight per day, 
or 40 per week, or on the sixth consecutive day, wher- 
ever required by provisions of the Walsh-Healy Act, 
Fair Labor Standards Act, or by collective bargain- 
ing agreement. 

3. There are six holidays each year on which time- 
and-a-half must be paid. These are New Year’s, July 
4, Labor Day, Thanksgiving, Christmas, and Me- 
morial Day, or one other holiday which may be 
chosen because of greater local significance. 

Exemptions 

1. The power of making interpretations and excep- 
tions under the order rests with the Secretary of Labor. 
Exemptions have been granted for work performed 
under the Shipbuilding Stabilization Agreement; 
work performed under the Building Trades Stabiliza- 
tion Agreement. The order has been interpreted as 
not covering storage, distribution, warehousing and 
communications enterprises which provide public 
transportation or message facilities (7.c., longshore- 
men, telephone company employees, etc.). 

Computing Seventh Consecutive Day 

1. Ordinarily, if a person works any part of a day, 
that day shall be considered a day worked when com- 
puting the number of consecutive days of employ- 
ment, providing the employee does not “knock off” 
work for reasons of personal convenience. 

2. When, through no fault of his own, an employee 
reports for work but does not work, although ready 


"Arguments" Punctured 
By Government Officials 


Not a 
less than a 48-hour week—except for those plants that 
are on continuous process operations of four 40-hour 
shifts a week. 


yar industry in the nation is operating on 


That important disclosure came from the man ‘vho 
is in the best position to know the facts—A. Ford 
Hinrichs, acting commissioner of the U. 8. Bureau of 
Labor Statistics. 


Hinrichs’ revelation completely demolishes the 
claims made by anti-labor propagandists and reac- 
tionary congressmen that 40-hour-week legislation, 
with the requirement of time and one-half for over- 
time, is holding up war production. 

At the same time, Wage-Hour Administrator L. 
Metcalfe Walling declared in a radio address: 

“Everyone now realizes that the requirement to 
pay overtime does not in any way limit the work 
week to 40 hours. The term ‘40-hour week’ is derived 


and willing to do so, that day shall be considered a 
day worked in computing the number of consecutive 
days worked. 

3. When an employee absents himself from work 
for reason of personal convenience, that day shall not 
be counted in computing number of consecutive days 
worked in a working week. 

Holiday Double Time 


4. Double time shall be forbidden on holidays, in- 
cluding those listed above, unless the holiday falls 


| on the seventh consecutive day of work. Time-and-a- 


half shall be paid on the holidays listed above, but 
shall not be paid on other, undesignated holidays un- 
less they happen to fall on the sixth consecutive day 
of work. ; 

5. Premium ‘ates of pay will not be pyramided. 
However, the employee shall receive the highest 
single rate of pay provided for the particular day 
worked. Thus when a designated holiday falls on the 
consecutive day of employment, the employee will 
receive double time, but will not be allowed to pyra- 
mid the holiday and overtime pay into triple time or 
three-and-a-half time. 


Computing Sixth Consecutive Day 

1. The question as to whether there is a contract 
requiring time-and-a-half to be paid on the sixth con- 
secutive day shall be decided by custom and practice 
in the plant. It shall be paid in plants where it pre- 
viously has been the custom to pay such overtime 
rates or higher. The prevailing custom or practice in 
the plant shall be followed in deciding whether six 
consecutive days have been worked. 

Who Is Affected 


1. The order applies to all work performed by 
prime contractors on government war contracts, by 
their sub-contractors, and by those who make mate- 
rials and supplies needed in the performance of such 
contracts. 

2. In plants working on both war work and non-war 
work, the order applies to all employees unless the 
war work is segregated. 

Types of Workers Covered 

1. The order does not apply to executive or super- 
visory personnel unless their earnings are computed 
on the basis of the number of hours worked each day, 
or the number of days worked each week. 

2. Employees are not exempted merely because 
they are maintenance, office, or non-manual workers. 

3. Non-manual employees in the building trades 
are covered. ; 

Inquiries 

1, Inquiries concerning interpretations should be ad- 
dressed to Irving J. Levy, Acting Solicitor, U. §. De- 
partment of Labor, Washington, D.C. 


from the fact that time and one-half must be paid 
for all hours worked over 40 in any given week. This 
is no time to cut the wages of millions of workers. 
This is no time to throw a monkey wrench into our 
delicately balanced economic machine, which we are 
trying so desperately to stabilize.” 


Emergency Air Raid Bulletin 

Issuance of an emergency air raid bulletin to be 
posted in every home in San Francisco and involving 
both the familiar air raid siren warning and a new 
signal to be known as the “conflagration warning 
signal,” is announced by the San Francisco Civilian 
War Council. 5 

“When you receive your copy of the air raid and 
conflagration warning bulletin,” the Council urges, 
“read, remember and obey the rules set out in it. For 
safety’s sake, it should be permanently posted in 
some conspicuous place in the home.” 


————— 
Remember! Union Label Merchandise for Christmas! 
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Two Union Officials Rap 
Navy Dept. Subordinates 


Despite a “New Deal” in labor relations, announced 
by navy chiefs, some subordinate “brass hats” are 
still pursuing an antagonistic policy toward attempts 
of navy yard employees to organize, union chiefs de- 
clared last. week. 

Assistant Secretary of the Navy Ralph A. Bard is 
regarded as having gone out of his way to encourage 
friendly relations with labor, and union spokesmen 
don’t question his sincerity, but some underlings are 
accused: of failing to go along with Bard’s instruc- 
tions. This attitude of the subordinates drew fire from 
Joseph A. McDonagh, secretary-treasurer of the AF .L. 
Metal Trades Department, and N. P. Alifas, presi- 
dent of District No. 44 of the International Associa- 
tion of Machinists, which covers machinists in the 
federal service. 

Assail Policy Statement 

McDonagh assailed a statement on personnel pol- 
icy sent out by persons on Bard’s staff to all local 
commandants of naval establishments as “smacking 
too much of an ‘open shop’ document.” 

The statement notified civilian navy yard workers 
that they are “not required to join or refrain from 
joining” a union or “other lawful organization.” The 
workers were also told navy yard managements would 
“meet with any employee or group of employees for 
discussion of mutual problems,” but sidestepped men- 
tion of meeting with “unions,” as such. 

Gives Heart to Labor Haters 

“T am surprised navy officials should put out a docu- 
ment like that at this time,” McDonagh said. “The 
navy yard workers don’t have to be told there is no 
discrimination in the yards. Posting notices of this 
kind will merely give heart to local anti-labor com- 
mandants to discourage membership in unions. 

“Furthermore, failure to refer to unions in the sec- 
tion on meeting with employees looks too much like 
a deliberate slight and like an encouragement of an 
‘open shop’ policy. Representatives of labor were 
never consulted on the statement. We think this 
doesn’t jibe with the navy’s newly announced policy 
of amicable relations with labor, and we believe the 
navy should correct the damage done.” 

Alifas likewise criticized the navy’s personnel docu- 
ment. “It isn’t necessary to tell government em- 
ployees they don’t have to join a union,” he said. 
“They know that, but if the Navy Department persists 
in repeating that advice, it may leave the impression 
the navy doesn’t want workers to join a union. We 
have been assured by the department that was not 
the intention, but local managements may take it so.” 

Interference with Workers’ Rights 

Alifas also condemned instructions issued by the 
management at the navy yard in Portsmouth, N. H., 
forbidding supervisory employees from being active 
in unions, or attending union meetings, or talking 
about unionism in the yards. 

“Department chiefs in Washington intimate the 
Portsmouth policy should not be taken too seriously, 
but it plainly conflicts with navy pronouncements that 
workers will not be interfered with in their right to 
join or not to join a union,” Alifas said. 

“In the judgment of labor representatives, it would 
be disastrous to the present high morale in the navy 
yard service if employees became convinced the man- 
agements were attempting to take advantage of the 
war to undermine their unions.” 

ee oe Be Perna 
ORIENTAL LANGUAGE TRAINING 

Opportunities for learning Oriental languages under 
the University of California’s expanded program are 
described in a pamphlet just published by the Uni- 
versity Press. Noting that the “problems presented 
by the war situation will probably be overshadowed 
by the greater task of reconstruction after the war is 
over,” the pamphlet points out that the need for men 
trained in Oriental languages will last many years. 
The pamphlet may be obtained free from the reg- 
istrar’s office at the University, Berkeley. 
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In April of 1941 a group of members of the Interna- 
tional Brotherhood of Electrical Workers (an affiliate 
of the American Federation of Labor) felt that the 
time was ripe to open an organizing drive toward the 
end of the complete unionization of the employees of 
the Pacific Gas and Electric Company. 

These members applied to the international office of 
the Brotherhood for a mixed “A” and “B” local char- 
ter whose jurisdiction would cover the entire Pacific 
Gas and Electric Company system. 

It was felt that such a charter would enable all 
employees of the P. G. and E. to be organized on an 
industrial basis and, through the “B” membership, to 
care for that large number of employees on any utility 
system not qualified as journeymen. This condition 
is particularly true in the Pacific Gas and Electric 
system, due to the large number of employees in the 
gas and general construction departments. 

Previous Organizational Efforts 

Previous attempts to organize the employees of the 
Pacific Gas and Electric Company had always failed 
due to the company-instigated jealousy between the 
gas and electric departments. This jealousy, in times 
gone by, had always been encouraged by the company 
to foment inharmony and to prevent the unioniza- 
tion of the employees of the company. 

With the granting of this charter by the interna- 
tional office of the Brotherhood active organization 
has-been carried on by volunteer workers among the 
employees of the company, assisted by a corps of in- 
ternational organizers under the direction of J. Scott 
Milne, vice-president of the I.B.E.W., in charge of 
the Ninth District, with offices in the Central Tower, 
San Francisco. 

During the earlier period of the organizing work 
giant strides were made despite the competition pre- 
sented by the company-dominated California Gas 
and Electrie Employees’ Union. : 

In the early summer of 1941 the I.B.E.W. had 
gathered conclusive evidence that the California Gas 
and Electric Employees’ Union had been company- 
fostered, financed and dominated, and _ preferred 
charges against the Pacific Gas and Electric Company 
of unfair labor practice in connection with the main- 
tenance of this organization and also for maintaining 
the Western Utility Employees’ Union on that part 
of their properties known as the San Joaquin Power 
Division. 

The National Labor Relations Board ordered a 
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hearing in the above matter and the Pacific Gas 
and Electric Company ultimately pleaded guilty to 
charges in so far as the California Gas and Electric 
Employees’ Union was concerned, and dissolved this 
organization. In so far as the charges against the 
company, relative to its action in connection with the 
Westeren Employees’ Union, the National Labor Re- 
lations Board has not as yet handed down a decision, 
although the report of the trial examiner who heard 
the case for the board found them guilty and recom- 
mended the dissolution of the Western Utility Em- 
ployees’ Union. The elimination of the company 
union gave great impetus to the I.B.E.W. drive; also 
to awakening the C.1.0., which had been conclusively 
defeated by this company union in their campaign in 
1937. 
Campaign by Dual Group 

The C.LO. secured the support of the Contra Costa 
and Alameda County Councils (C.I.0.), and with the 
assistance of the C.I.O. Longshoremen and Ware- 
housemen carried on a most vigorous campaign in 
Alameda and Contra Costa counties. 


Due to the lavish use of innuendos and falsehoods 
they were able to muster sufficient membership in this 
area to petition the National Labor Relations Board 
to make these two counties a special bargaining unit 
and to order an election among the employees in this 
area to determine the sole bargaining agency. 

The I.B.E.W. simultaneously filed a petition with 
the National Labor Relations Board asking that the 
entire system of the P. G. and E. Company be de- 
clared a suitable unit for bargaining purpose. This 
petition was denied. The board ordered an election 
among the employees in the Contra Costa and Ala- 
meda area which was won by the C.I.O. in so far as 
division employees of the company were concerned. 

Petition for Election 

Meanwhile, the I.B.E.W. petitioned that elections 
be held to determine the choice of the employees as 
to a bargaining agency in the Sacramento, General 
Construction, Drum, Shasta, and Humboldt divisions 
of the Pacifie Gas and Electric Company, and the 
C.I.0. petitioned for an election to be held among the 
employees of the Central Warehouse division in Em- 
eryville. 

The National Labor Relations Board ordered elec- 
tions to be held in the above-named divisions and 
departments between October 20 and 30, inclusive. 

Win in Four Divisions 

The I.B.E.W. won the elections in the Drum, Shas- 
ta, Humboldt and General Construction divisions by 
a 6 to 1 majority. The C.1.0. won the Central Ware- 
house 62 to 50. 

Due to challenged ballots by the C.1.0. and a large 
number of “No Union” votes it will be necessary to 
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Wage Order Issued for 
Barber, Beauty Shops 


The Industrial Welfare Commission of Californi,, 
has issued an order (No. 2 NS), effective last week, 
establishing a minimum wage, hours of -work and 
standard labor conditions for women and minors iy 
the Personal Service Industry. In general, that in- 
dustry pertains to barber and beauty shops, baths. 
massage parlors, physical conditioning and weight 
control salons, and to schools and shops where such 
services are performed or taught. 


Briefly, the order provides for a weekly wage of 
$18 for 40 hours; 60 cents per hour where employ- 
ment is less than 40 hours; 45 cents per hour for time 
worked in excess of 40 hours. When an employee is 
required to report for work compensation shall be 
for not less than four hours at 60 cents per hour, 
whether or not the employee is put to work. Tips 
may not be counted as part of the minimum wage, 
and the employee is not required to report tips for 
that purpose. 

The commission’s order also contains regulations 
relating to learners, hours of employment, a day of 
rest, handicapped workers, supplies and uniforms, 
keeping of records by employers, inspections, and 
health and welfare. An employer is required to posi 
a complete copy of the commission’s order, which is 
quite lengthy, where it can be read by women and 
minor employees. 


hold run-off elections between the I.B.E.W. and the 
C.1.0. to finally determine which shall be the bargain- 
ing agency for the Sacramento division, and the Bu- 
reau of Tests and Standards located in Emeryville. 
The membership are unanimously of the opinion 
that the I.B.E.W. will be successful in winning the 


-election in both of these departments. 


Other Elections Pending 

Just prior to the holding of the elections in tho 
divisions above noted the National Labor Relations 
Board held hearings upon petitions by the I.B.E.W. 
and the Utility Organizing Committee for elections 
to be held in the De Sabla, Colgate, Stockton, Coast 
Valleys, North Bay, San Francisco and San Jose divi- 
sions. Inasmuch as ample membership was shown in 
these seven divisions, it is presumed the National 
Labor Relations Board will order elections to be held 
in these seven divisions in the near future. 

In the forthcoming elections to determine whether 
the I.B.E.W. or the C.1.0. is to be the bargaining 
agency for the seven divisions in which the elections 
have not yet been held the Brotherhood seeks the 
wholehearted support of all American Federation of 
Labor affiliates, particularly in the Bay area. 

Ask Support of A.F.L. Members 

The active participation by the affiliates of the 
American Federation of Labor is essential if the 
Brotherhood is to win the remaining seven elections. 
and this is particularly true in the San Francisco area 
as the C.I.0. is being given the very active support 
of all its affiliates, and hence it is too much to ask one 
organization to fight the entire C.I.0. movement in 
the California area. 

With Federation support the I.B.E.W. will carry 
on to a glorious victory for the entire labor move- 
ment in the northern California area, and remove 
once and for all the largest’ “open shop” establish- 
ment, which has been a stumbling block to labor dur- 
ing the past decade in California. 
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Eliminate "Audit System" 
In California Canneries 


A great victory was achieved by the California 
Siate Federation when it succeeded in having the 
vicious “audit system” eliminated in the new ruling 
issued recently by the Industrial Welfare Commission 
for Women and minors in the canning and preserving 
industry. The Federation, together with the Cannery 
Workers’ union, had submitted a brief, and partici- 
ited in all the hearings conducted by the wage 
joard set up for this industry by the Industrial Wel- 
fare Commission when the old wage order was re- 
opened. 

The audit system, a complicated method of com- 
vutation, provided for a “make-up” rate to be paid 
women and minors in the canning industry so as to 
guarantee the prescribed minimum wage of 33-1/3 
cents per hour to 50 per cent of the women and 
minors in the industry. The Federation opposed the 
whole idea of guaranteeing the payment of the mini- 
mum to only 50 per cent of the workers, contending 
ihat a minimum wage applied to all workers entitled 
io it. It was also declared possible through the audit 
-vstem to control piece rates so as to keep them down 
at a minimum level, as well as to short-change many 
of the workers as far as time and production results 
were concerned. 


Voluminous testimony was submitted by the Fed- 
eration in support of its opposition to the audit sys- 
tem, and the installation of time clocks and duplicate 
time and production cards in all of the canneries so 
as to make possible an accurate calculation of the 
time and pay coming to the workers in the industry 
was recommended. 

After numerous hearings, some of which were 
heated, the Commission concurred in the Federa- 
tion's stand of opposition to the audit system, which 
was the basic demand made. Other reforms, such as 
rusing the minimum from 383-1/3 cents per hour to 
15 cents per hour, conditions of employment, and 
rest periods were also incorporated in the new wage 
order for this industry. 

The audit system has been in effect for many years, 
and was bitterly resented by the employees. At the 
last convention of the California State Federation of 
Labor a decision was made to bend every effort to 
eliminate this system. With the action taken by the 
Welfare Commission, the Federation feels that a 
tremendous step forward has been made which will 
he of permanent benefit to the employees in thi: 
industry. 


To Motor Vehicle Owners 


When motor vehicle owners receive their registra- 
fion cards, (white slips) from the Department of 
Motor Vehicles for 1943 the amount of the motor 
vehicle license fee due for the following year will not 
© shown on the card as in former years. 

Due. to conditions incidental to the gasoline and 
lire rationing programs, the Department finds it im- 
ossible to estimate the probable market value of 
motor vehicles for a period so far in advance. This 
will be done at a later date, when more is known 
concerning the availability of tire replacements. Ve- 
uicle owners will then be notified of the amounts 
they will be required to pay, either through publicity 
channels or by postcard. 


Buy U. 8. War Bonds and Savings Stamps. 
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BREWERY DRIVERS COLLECT CANS 
Brewery drivers in Cincinnati, all members of the 
United Brewery Workers’ Union, will collect tin cans 
for the scrap drive on their off days cach Wednesday, 
the union announced. The breweries will furnish the 


trucks and the union members will donate their 
services. 


2 = 
MILKING TAUGHT IN SCHOOL 

A school to teach milking of cows and other dairy 
work has been opened in Van Nuys, Calif., with the 
help of the U. S. Employment Offices. The school is 
for all persons between 16 and 60. Those who com- 
plete the course, in two to four weeks, will receive a 
minimum pay of $165 a month at a dairy farm. 


+ 
Label on Red Cross Printing 

Union printing shops will roll out 11,370,000 items 
of supply for the 1943 Red Cross War Fund, accord- 
ing to records of the American Red Cross. Included 
in this total are 250,000 sheet posters; 20,000 mail 
truck posters; 100,000 posters for use in plants; 10,- 
000,000 contributor lists and 1,000,000 of the “100 Per 
Cent” posters awarded offices and plants where all 
employees contribute. 

While this is the first year the union label has ap- 
peared on national Red Cross material, it is declared 
that records show that 95 per cent of Red Cross print- 
ing, contracts for which are awarded under the closed 
bid system, has been done in union shops. 


Labor Support Lauded 
By Secretery Morgenthau 


A high tribute to labor’s co-operation with the 
Treasury Department in helping to finance the war 
program was paid by Secretary of the Treasury Henry 

Morgenthau, Jr., at a special labor 
press conference. Secretary Morgen- 
thau said: 

“The Treasury normally looks to 
the financial community for backing, 
but I have always said that the most 
consistent and most helpful backing 
1 get from the country comes from 
organized labor. I mean backing for 

the various things that we in the Treasury have been 
trying to do, particularly in the fields of taxes and 
War Bonds. 

“T have always felt very strongly, right from the 
beginning, that the working man and woman under- 
stood more what this World War was about than any- 


body else, and they did not have to be propagandized 
to let them know what we were fighting against. In 
my recent trip to England I found that the working 
people there also know what it is all about, and they, 
too, have a deep-seated hatred against Hitler and 
what he stands for.” 

The press conference preceded the launching by 
the Treasury Department of a new drive to bring 
thirty million American wage earners under the 10 
per cent payroll allotment program for War Bonds. 
This payroll plan has long since been indorsed by the 
American Federation of Labor. 


The First Bank in the 
Mission District 
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Pegler "Gets His" to 
Build 15-Room Mansion 


Westbrook Pegler, the newspaper columnist, who 
has a good time, all by himself, in berating union la- 
bor, is using building material vitally needed in the 
war effort—and scab labor—to build himself a 15- 
room mansion which someone has already labeled 
“Scab Manor.” 

How Pegler, who received a lot of publicity by do 
nating his auto bumpers to the salvage drive, was 
able to get metal lathing, copper sheathing, conduits 
and pipe is a mystery that local W.P.B. officials re- 
fused to clear up. 

E. J. Huss, head of the priorities division of the 
W.P.B. in Fairfield county, Conn., said he was not 
free to discuss the details. Raymond L. French, 
W.P.B. chief in Bridgeport, said: “As far as I know, 
Mr. Pegler complied with regulations—if he told us 
the truth.” 

Pegler is building the house for himself, his wife 
and a dog at a time when war workers in that area 
are said to be forced to live in trailers and shacks. 
He flatly refused to talk with a reporter who tried to 
question him. 

Pegler’s non-union contractor, Robert J. Martin, 
was equally uninterested in seeing that the public got 
the story. Large “No Trespassing” signs decorate 
trees surrounding the mansion, and a photographer 
for the Bridgeport Sunday Herald was chased by the 
contractor’s men, but not before he got some inter- 
esting pictures. 

An examination of the premises revealed new cop- 
per flashing around each chimney, yards of copper 
pipe, a bright new boiler, hundreds of feet of lead 
pipe, four bathtubs, three showers, laundry tubs, five 
sinks and basins, seven water closets, 100,000 square 
feet of lumber, a 220-foot artesian well, and a new 
furnace with automatic stoker. 

All this in face of a W.P.B. ruling issued last April 
that “all construction which is not essential, directly 
or indirectly, to the war effort ... be deferred for the 
duration of the emergency.” 
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E. C. Leffingwell Dies 


Elmore C. Leffingwell, former San Francisco news- 
paper man, died in New York City last Sunday, at the 
age of 64. To older members in the local labor move- 
ment he will be recalled as the secretary to the late 
Mayor P. H. McCarthy. Leffingwell is credited with 
having coined the Salvation Army slogan, “A man 
may be down but he’s never out,” and also with hay- 
ing originated the idea for that organization’s “dough- 
nut girls,” who became famous for their work with 
the Allied armies.in World War I. 
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Run o' the Hook 


By FRED E. HOLDERBY 
President of Typographical Union No. 21 . 

Next. Thursday evening, December 10, the Chair- 
men’s Forum will hold its regular monthly session in 
the offices of the union at 405 Sansome street. All 
chairmen are asked to attend or send a representative 
from their chapel, and to bring their problems for 
discussion. This method, which has been carried on 
for the past four years, has proved to be highly satis- 
factory and has served to give chairmen a better 
understanding of the office they hold as officials of 
the union in their chapels, because those who have 
attended regularly are more conversant with union 
laws, rulings and decisions, and are therefore in posi- 
tion to act when controversies arise through their 
knowledge of comparable cases which have arisen in 
other chapels and which they have heard discussed 
and have been informed as to the final disposition of 
the problem. No chairman can afford not to take 
advantage of the opportunity thus afforded to become 
acquainted with fellow chairmen in other chapels and 
learn of the systematic conduct of their work. A regu- 
lar attendance will convice any chairman there is 
much to learn at these gatherings that will lighten 
the work in his chapel. 

Death came on Friday, November 27, to James S. 
Golden at his home, 2164 Forty-second street, Oak- 
land, at the age of 72, after an illness of more than 
a year. Born at Bridgeport, Conn., on June 6, 1870, 
he had first become affiliated with the union in 1888, 
when he joined New Haven Typographical Union. 
Deceased first came to San Francisco in 1909, and at 
the time of his death he had a continuous member- 
ship in the International Union of 54 years. He was 
a member of the Leader chapel at the time of his re- 
tirement four years ago. Surviving are his wife, Bes- 
sie, and a son, James L. Golden. Union services were 
conducted last Monday afternoon at the Grant D. 
Miller chapel in Oakland, and inurnment will be in 
the printers’ plot at Cypress Lawn Memorial Park. 

Pvt. Charles W. Wilson of the Shopping News, now 
stationed at the Presidio of Monterey, postcarded his 
former fellow workers this week, stating he had finally 
found time to do so between “drills, drills and then 
short hikes.” Wilson says he has received most of his 
equipment, and expects to be on his way at any time. 

Carl Ludwig, formerly of the Shopping News, but 
who has been on defense work for some months, re- 
ceived a communication from his son, Ralph, stating 
his outfit left on November 5 for a destination un- 
known. Ralph had been stationed at Miami Beach 
with the U.S. Air Corps. 

Karl Bowles of the Bowles Printing Company, 
whose application for admittance to the Union Print- 
ers’ Home was last week approved by the admission 
committee, departed Monday evening for Colorado 
Springs. 

Paul Nielson, Jr., son of Paul Nielson of the Stark- 
Rath Printing and Publishing Company, who has 
been training for pilot, at Livermore, has progressed 
to the extent that he is now flying a plane. 

H. C. Dieckmann, for a number of years with the 
McDougall Press, resigned this week and stated he was 
accepting a position on the San Mateo Times. 

F. J. McCarthy, a member of the Shopping News 
chapel until his retirement, a few years ago, is back 
in the city from his ranch at La Pine, Ore., and is 
again settled at his home on London street. 

Carl and Max Ranft, both in the armed forces, 
spent a short furlough with their parents in Berkeley 
over the Thanksgiving holidays. 

In postcarding his fellow workers at the Eureka 
Press, Pvt. T. R. Leonard says he has been moving 
about continuously since joining the armed service. He 
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is stationed at his third post, and is now with the 
396th Bombardier Training Squadron at Carlsbad, 
N.M. 

As copy goes in for the Labor Clarion we learn of 
the death of Harry J. Ireland, who had retired from 
the trade on September 18 of this year while a mem- 
ber of the Evaminer chapel. The end came at his 
home, 409 Dunean street, on Tuesday afternoon, Dec- 
ember 1. Deceased first came to San Francisco in 
April of 1911, and for the past ten years had been 
employed by the Examiner. Previous to this time he 
had been a member of the commercial branch. and 
for a number of years was in charge of the night side 
of the Shopping News. Born in Chillicothe, Mo., on 
June 11, 1880, he was 62 years of age, and had first 
joined the Typographical Union in Kansas City in 
1906. Arrangements were made for the funeral to be 
held at the James H. Reilly chapel, yesterday (Thurs- 
day) afternoon, with interment in the printers’ plot 
at Cypress Lawn. 


News Chapel Notes—By L. L. Heagney 

The papers “played up” the story and lots of peo- 
ple probably read about a wild auto ride on down- 
town streets of a young fellow arrested after numer- 
ous collisions; the last one smashed his car and he 
climbed from behind the wheel and started running. 
Not for long, as Harry Morton, night machinist, end- 
ed his marathon by a power dive at his legs. But the 
man went on for a short distance—on his nose prin- 
cipally. 

Only occasionally does Herb Hail drop in since 
sickness forced him to hire a sub. Visiting the shop 
last week, Herb said his recovery is slow—far too 
slow—and although a bit discouraged he still keeps 
cheerful. His eyes are the main trouble . . . “Bill” 
Davy, too, has a sub hired, his heart having been 
acting up. Considering his age—80-odd—it must be 
admitted that Bill has lost very little time due to ill- 
ness, even if his heart is weak. 

It developed—after Barney thought the matter 
over—that he didn’t know what day it was. Seven is 
his week-day starting time, and Saturday, instead of 
six, at seven he strolled in. Then’s when Barney 
sprung his alibi—new, absolutely, one never. before 
used. 

That old newspaper boast, “We've set everything 
here except the Bible,” is no longer brag—we set it, 
or a part anyway, and may now aim at some other 
unattainable goal. For a Thanksgiving story one of 
the editors brought the Good Book to the composing 
room with the request certain marked passages be 
set, and the task fell to Archie Mackey. 

Certain friends of Mr. and Mrs. Al Conley could 
be pardoned for disbelieving that their new pet, a 
dog—big, weight about 80 pounds—isn’t so very, 
very vicious, at least not to the degree they were told 
when buying him. Showing off the pooch, Al cautioned 
his friends not to touch or try to pet him. So vicious 
was he, tra-la, the dog sat down beside his hostess 
and ate cookies out of her sweater pocket. 

The census sponsored by a local organization and 
performed by Civilian Defense personnel wasn’t such 
an onerous task. According to Chuck Adams, he took 
the census of his block in just under two hours. 

For years Charley Cooper willingly took wagers 
against Stanford footballers, but this year, owing to 
war conditions, Charlie felt it best to declare a mora- 
torium on bets. And following the last Stanford game 
Cooper’s former opponents, who tried hard to wangle 
a bet out of him, were thankful he proved adamant. 

It rained a trifle and Noel Rey showed up bundled 
in a topcoat. Embarrassed by the kidding, Noel ex- 
plained that Harvey Bell had promised to buy him a 
drink, and he always figured it’d be a cold day when 
Harvey loosened up. 
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Golf News—By Fred N. Leach 
Well, the San Francisco Union Printers’ Golf Asso- 
ciation 1942 tournament season is over. It closed last 
Sunday when thirty-three members and guests braved 
lowering skies to wind up another successful season. 
In the play for the Cullenward monthly medal 
trophy, Percy Crebassa and Roscoe Kimbrough tied. 
Each turned in identical gross scores of 94, and as 
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each played to a 20 handicap, the net scores of 7, 
were tied. These two will battle it out next Sunday, 

In the Championship class, E. M. Blackford took 
first place, with 89-14—75; Ralph Iusi was second 
85-8—77; Ron Cameron third, 85-8—77, and Jo, 
Chaudet fourth, 90-10—80. The Class “A” boys haq 
some fun deciding who should take second, third and 
fourth places. Charlie White took first award with 
his 89-17—72. Then followed Percy Crebassa, A) 
Linkous and R. C. Kimbrough, each with 94-20-74. 
Percy Crebassa won the toss for second award. Class 
“B” had Ed Wynkoop on top, 100-22—78; Paul Gulla. 
gher second, 108-30—78; Frank Smith third, 102-23— 
79; and Alston Teel fourth, 106-27—79. 

The guest flight was led by C. Bangus with 80-10— 
70; Dave Sutch second, 83-10—73, and Hal Jordon, 
third, 89-15—74. The hole-in-one contest was won 
by C. Bangus, who put a beautiful shot 3 feet, | 
inch from the pin. Ron Cameron was next closest, 
7 feet, 9 inches away, and third place went to Howar(| 
Watson, 24 feet, 8 inches. 

OFF THE FAIRWAY—AIll in all, it was a swell 
windup for a swell season, and we were glad to have 
with us Joe Chaudet, our first secretary, who dropyed 
over from Oakland with two guests. ...That guy Cro- 
bassa is the luckiest so-and-so. You should have seen 
a certain approach shot or two, and a few other 
things which happened so that he could tie for the 
Cullenward Cup. But “Mayor” Kimbrough declares 
that Percy will have to “shoot” for the cup next Sun- 
day, and not “luck” him out of it! ... That buried 
treasure donated by Howard Watson and Jack Tup- 
pendorff to the player who came closest to a mark 
in a trap guarding the hole-in-one green was one hy 
Eddie Schmieder, who came mighty close indeed. But 
the real winner was Jack Tappendorff, whose bull 
rested just 5 inches from the mark. Jack, however, 
disqualified himself, because he was one of the donors, 
so Schmieder took the award—a bottle of Old Crow 

. Had a card from George Gallick who is over at 
Treasure Island. George says he’s just falling into 
the routine and is finding it O.K. He sends his 1e- 
gards to all the boys. If you want to write to him, his 
address is: Seaman First Class George Gallick, Bar- 
racks N, Treasure Island, Calif. . . . Looks asif we're 
going to lose another good member for the duration, 
Ralph Iusi is awaiting acceptance into the Army Air 
Force. He has qualified as a radio technician, and 
has volunteered for service. Good luck to you, Ralph. 
You, too, will go into the real championship class 
when you get into the fight .. . “What’s going to hap- 
pen next year?” asked about sixty guys during the 
past two weeks. We could only answer “Quien sabe.” 
Lots of the boys—in fact, most of them—say they 
want to carry on as long as possible. The board of 
directors will make every effort to arrange tourn:- 
ments close in so that we may keep the Association 
alive and have one great big celebration when the 
boys come home. 


Woman’s Auxiliary No. 21, By Mable A. Skinner 

Our members all seem to have had a busy Thanks- 
giving entertaining, or being entertained. 

Mrs. Eula Edwards, having an extra large turkey 
and all the trimmings, thought she would like to have 
a boy in the service as guest. She called the Hospi- 
tality House and the U.S.O. and was told there were 
more invitations than boys to fill them. This make 
us proud of our “City That Knows How.” 

Don’t forget our bazaar and Christmas party to be 
held Friday, December 11, at 8 p. m., 240 Golden 
Gate avenue. Cards, dancing and refreshments. If any 
member hasn’t already sent in her donation, will she 
please contact Mrs. Eula Edwards (Underhill 8944) 
fe Mrs. Skinner (Randolph 9036) before Decem- 

er 10. 

Mr. and Mrs. Clarence Abbott were recipients of 
beautiful hand-carved alabaster desk-set, sent to them 
by P. W. Grimes of the Union Printers Home at 
Colorado Springs, and a member of No. 21; also an 
autographed copy of the song, “The Flag Flies High,” 
by Ina Drake Sweet (Ina L. Rickard). Mrs. Sweet is 
a member of the I. T. U. and of the San Francisco 
News chapel. 

Mr. and Mrs. Abe Lefton and daughter of Holly- 
wood were guests of the Joseph Baileys. Mr. Lefton, 
Mrs. Bailey’s brother, was announcer of Hoot Gibson’s 
rodeo at Seals’ Stadium. After the show Mr. and Mrs. 
Gibson were entertained by the Baileys. Mr. Lefton 
was on crutches because he didn’t duck under the 
fence fast enough when a Brahma bull broke loose 
and chased him. 

Mr. and Mrs, Sam Freider of Sacramento were 
guests of Mr. and Mrs. Fred Holderby. 

Mrs. Mabel Porter has nephews in all branches of 
the service. A sailor nephew from San Diego visited 
her last -week, 
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Mailer Notes 


By LEROY C. SMITH 


Voting in Mailer unions on Proposition No. 5 — 
Philadelphia: For 38, Against 258; Atlanta: For 42, 
Against 5; New York: For 125, Against 247, on Propo- 
sition No. 4, and 175 For to 179 Against on Proposi- 
tion No. 5. 

Daily News mailing rooms (largest chapels in New 
York and Brooklyn) show strange voting on Propo- 
sitions Nos. 4 and 5. The New York chapel voted 4 
in favor to 24 against on No. 4, and 24 for to 8 against 
on No. 5. Brooklyn: 1 in favor to 24 against on No. 
!, and 8 in favor to 24 against on No. 5. 

The New York Typographical Forum of Novem- 
ber 19, in an editorial captioned “Making Polities 
Pay,” says: “Tom Martin, Mailer third vice-president 
o! the I. T. U., has recently been appointed general 
foreman of the Cleveland Plain Dealer mailing room. 
Mr. Martin, between assignments as I. T. U. repre- 
-ontative on mailer questions, finds time to hold his 
lucrative position. Cleveland members hope he will 
not be called to pass judgment as an I. T. U. offcial 
over his actions as foreman of the Plain Dealer mail- 
ing room, in which case he would have to sit on both 
sides of the conference table.” 

Munro Roberts resigned as secretary-treasurer of 
the M. T. D. U. on being appointed secretary of the 
st. Louis Newspaper Publishers’ Association. 

Logically, Mr. Martin, in accepting the position of 
foreman of the Plain Dealer, should resign as presi- 
dent of the M. T. D. U. In Mr. Martin’s case, how- 
ever, a ludicrous situation presents itself in the. third 
vice-president of the I. T. U. holding the position of 
foreman of a mailing room on a metropolitan news- 
paper. Worse still would be the president of the 
1. T. U. giving assignments to a foreman of a mailing 
room, 

The complacency of the members of the M. T. D. U. 
and their mailer scribes is amazing in that neither the 
members nor their scribes have entered any official 
protest against the president of their organization, 
Mr. Martin, holding down a foreman’s job—a verit- 
able “Poobah” in a small way. Anyway, not all the 
comedy is in Hollywood, the comic strips or the “fun- 
nies” while the M. T. D. U. has an existence. 

Burnice Chedester, Chronicle chapel, was inducted 
into military service on December 1. 


Unions and Companies Fined 


Judge George A. Welsh in the Federal District 
Court at Philadelphia imposed a total of $21,000 in 
fines on five companies and four local unions of the 
United Hatters, Cap and Millinery Workers’ Interna- 
tional Union after they changed their plea of innocent 
io nolo contendere on charges of conspiring to fix the 
price of Army caps. 

At the same time Edward A. Kallick, Assistant U.S. 
\ttorney, said that charges against eleven individuals, 
all officers of the companies and the local unions, and 
the international union would be dropped. This group 
pleaded innocent. 

The companies were fined $1500 each and the local 
vnions $3375 each. The companies are the Ribbon 
Narrow Fabric Company, L. Lewis & Son, Bernard 
Cveenberg & Co., and the American Manufacturing 
Company, all of New York, and the King Kard Over- 
all Company, Philadelphia. The local unions are in 
Philadelphia, New York, Chicago and St. Louis. 


GOOD FOOD 


ENJOY IT DAY OR NIGHT OPEN ALL NIGHT 


HENRY'S CAFETERIAS 


101 TAYLOR STREET, Corner of Turk 
3036 16th STREET, Between Mission and Valencia 
70 4th STREET, Between Mission and Market 


ELECTRIC VENTILATION SPEEDY SERVICE 
OUR OWN BAKERY 


LABOR CLARION 


COSTS OF PRESENT WAR 

World War II to date has cost the United States 
approximately $60,000,000,000, or twice the total direct 
cost of World War I, fiscal officials in Washington 
disclosed this week. This sum represents money ac- 
tually already paid out. The total is reported increas- 
ing at the rate of about $5,500,000,000 a month, and 
the rate may reach $7,000,000,000 a month next year. 


Lumber Workers Win Union Security 

In a decision recently handed down by the Na- 
tional War Labor Board, Local 2592 of the Lumber 
and Sawmill Workers’ Union, at Eureka, was awarded 
a 5-cent hourly increase for all classifications of work, 
retroactive to July, and a maintenance-of-member- 
ship clause in their contract—which will be the first 
time the Hammond Lumber Company will have en- 
tered into any contractual relations with a union in 
northern California. 


Before the decision goes into effect it will have to 
be ratified by the director of the Office of Economic 
Stabilization, since it provides for a wage increase, 
and the board reached its conclusion after the presi- 
dential order dealing with wage stabilization was 
issued. 

Ever since 1907 efforts have been made to organize 
this company in the North and too much credit can 
not be given to the loyal members of the union for 
sticking at the job until achieving the present vic- 
tory. Several elections were held by the NLRB be- 
fore the affiliate of the United Brotherhood of Car- 
penters and Joiners was designated as the collective 
bargaining agency for the company’s employees. 

That the War Labor Board granted union security 
is declared to have been welcomed enthusiastically in 
all union circles in that industry and area, since 
it involves the contractual relations between other 
branches of the industry and labor. 
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To War Workers: Stop 
Enlisting; Stay on Job 


The Army and Navy want aircraft, shipyard and 
other war production workers to remain on the job 
rather than enlist. 


Emphasizing the vital importance of production, 
Secretary Stimson of the War Department and Sec- 
retary Knox of the Navy Department, said in a joint 
appeal: 

“During the past months a large number of men 
employed in aircraft industries, shipyards and other 
war plants have resigned their positions in order to 
enlist in the Army or Navy. The patriotic spirit 
which has prompted such action is in accordance with 
the high traditions established in the previous wars 
which our country has fought. 

“However, in the present world-wide struggle the 
task of maintaining an increasing flow of the tools 
with which we fight is as important as that of effec- 
tively using those tools in battle. 

“You men who are engaged in this vital work 
should remember that your government, and your 
fellow-citizens, are clear in their convictions that you 
are doing your full duty in staying at your presont 
posts unless and until you are called or until your 
services can be spared.” 
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Congressional Committees 
Ask Contract Cancellation 


Charging that the South Portland, Maine, Ship- 
building Corporation is making “exorbitant” profits 
on contracts for Liberty ships, two congressional com- 
mittees have urged that the Maritime Commission 
cancel or renegotiate the contracts. 

The recommendations were made by the special 
war investigation committee headed by Senator Tru- 
man of Missouri, and a special House subcommittee 
appointed to study conditions at the Maine yard as 
well as the commission’s order revoking the Liberty 
ship contract of Andrew J. Higgins, New Orleans boat 
builder. 

Truman’s committee said a nation-wide survey in- 
dicated the South Portland yard “had the highest 
number of man-hours per ship and the greatest dollar 
ecst per ship.” 

Commission Action Urged 

It said the Maritime Commission “should consider 
whether it should not cancel the contract and enter 
into a new contract with a more competent manage- 
ment.” 

The committee also called for the dismissal of Frank 
Wall as South Portland representative of the Mari- 
time Commission for entering into contract with 
Ixenneth Burr, local trucker, which assertedly enabled 
the latter to enjoy an “unconscionable profit.” 

The House committee said the yard, which holds 
cost-plus-fixed-fee contracts for eighty-six Liberty 
ships, is “receiving a fee for the trouble of incorporat- 
ing a company, choosing a name for that company, 
holding an occasional directors’ meeting and delegat- 
ing the performance of its contract duties.” Thus far, 
it reported, the firm has been paid fees amounting to 
$5,040,000. 

More Than Enough Received 

“It is clear to your committee that to continue in 
force the existing contracts with South Portland Ship 
would be to throw away millions of dollars needless- 
ly,” the report stated. “South Portland Ship already 
has received more than enough.” 

It also urged immediate utilization of the unfin- 
ished Higgins New Orleans shipyards to prevent “un- 
necessary loss to the Government.” 

Higgins has announced he has contracted with the 
armed forces to build large cargo planes, but there 
has been no official confirmation. 
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The more you walk to work now the sooner the 

boys will walk into Berlin. 
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41 Van Ness Ave. near Market 
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Military Men, and Labor Relations 


By JOSEPH M. CASEY 
International Representative, Brotherhood of Teamsters, in the ‘International Teamster'' 


Brains and brawn, the flower of our youth, man- 
power and nature’s resources are gradually but surely 
being fitted into the pattern of an American offen- 
sive. 

Valuable time is not being sacrificed but is being 
consumed in the development of perfect war tools for 
finished warriors who will know how to use them. 


In every department of the civil and military 
forces the ablest leaders and directors are being fer- 
reted out and placed in positions of responsibility. 
Nothing but the best in every field of warfare is the 
order of the day. And well that it is so 


Civilians Are Awakening 

In the branches of our armed forces each task, each 
problem, is assigned to men with the proper training 
and background to do the job. No chances are taken, 
and where talent is lacking, ample time and training 
are afforded to fill the need. In the tactics of war 
the men of the military are moving forward with 
marked success. 

In step with the military the civilian masses, slug- 
gishly perhaps, but certainly, are awakening to the 
seriousness of it all. All too slowly the general pub- 
lic is rounding around to its part in an all-out war. 

Criticism is rampant, charging the non-military 
populace with apathy and complacency. Unquestion- 
ably there is room for criticism but there is also room 
for an investigation of the whys and wherefores of 
our public’s lethargy. 

First off, when war is suddenly declared, naturally 
the emphasis is thrown on the military. Full atten- 
tion, full concern, and sometimes full control rests 
with the military. Exclusive of every other consider- 
ation, the armed forces and all that pertains to them 
are developed without stint. 


Economic Problems Arise 

Belatedly it is discovered that fighting men and 
the machines of war are drawn from civilian ranks 
and civilian processes. 

Army and navy officials run smack into an uncouth 
and unruly thing best described as our national 
economy. Try as they will, this complicated monster 
keeps gumming up the works. 

Unrestricted emphasis on a program to develop our 
armed forces to the fullest, though laudable, is not 
necessarily workable. And, right here is where the 
men of rank in our armed forces stub their toes. In- 
variably they make a bad situation worse by ignor- 
ing the sensitive balance of our national economy. 


Public Is Bewildered 
Then when their progress becomes desperately 
snagged, instead of looking within themselves for the 
trouble, they are inclined to yell bloody murder at 
a stunned and bewildered public. Everybody is 
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wrong but the “sacred cows” in brass hats and mili- 


tary braid. 

As a plain and simple matter of fact, the military 
gentry is glaringly weak in the fields of public psy- 
chology and common economies. Army and navy offi- 
cials are so accustomed to strict military discipline 
that they are often completely lost in any other at- 
mosphere. They berate democratic processes because 
such processes are necessarily the direct antithesis of 
what prevails in the military order. 

Is it any wonder that in their dealings with the 
consumer public and the laboring public friction 
results? 

And, unfortunately, this will always be the case, 
until the powers that be within the official family of 
our armed forces devote particular attention to the 
development of men who are thoroughly grounded 
in the fundamentals of public and labor relations. 


Ignorance Causes Strikes 

Hardly a work stoppage of any kind occurs in our 
defense industries but that an army or navy official 
somewhere along the line ignores the A B C’s of 
simple Jabor relations. 

At times a very disrespectful attitude is displayed 
toward federal labor laws. Much of this is far from 
being the exception to the rule, and is definiteley re- 
sponsible for a great deal of the labor unrest occa- 
sionally found in our defense industries. 


The problem presented here is not a hopeless one. 
That a definite need for improvement exists in the 
military and naval fields of public and labor relations 
is obvious. 


An easy solution is possible if the same ingenuity 
that has accomplished marvels in every other branch 
of modern warfare is carefully and painstakingly 
exercised, 

Many Men Available 

There are thousands of men in our armed forces 
with the proper experience and background for such 
work, They can be found and if not they most cer- 
tainly can be developed. 

Public and labor relations should hardly be entrust- 
ed to novices. Too much is at stake, and hence, 
ample time and suitable facilities must be used and 
developed to turn out capable experts to handle these 
important relations. 

Whether or not a remedy is forthcoming, organized 
labor will continue to do its part in supplying our 
armed forces with the needs and tools of war until 
victory crowns the efforts of our great American 
democracy. 


——— on 


Tom Mooney's Estate 

An inventory filed this week revealed that Tom 
Mooney left an estate valued at $994.12 when he died 
last March. Listed were about $319 in bank at the 
time of his death, $665 worth of office furniture, and 
personal effects valued at $10. There were reported 
creditors’ claims of $4664.58 against the estate. 

—o- 

Have you made your donation to the Blood Bank? 
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Farm Labor Pay Increase 
Permitted Up to $2400 


“Considering that the general level of salaries and 
wages for agricultural labor is sub-standard,” James 
F. Byrnes, economic stabilization director, last Mon- 
day removed all restrictions from increasing far, 
labor pay up to $2400 a year, and prohibited far, 
wage cuts below the highest rate between January 1, 
1942, and September 15, 1942, except upon consent 
of the Secretary of Agriculture. 

“The retention and recruitment of agricultural ],- 
bor is of prime necessity in supplying the United 
Nations with needed foods and fibres,” Byrnes was 
quoted as saying. 

Any farm worker who earned more than $2400 
would be subject to rules of the War Labor Board 
until his income reached $5000, and to the Treasury 
Department if he earned more than $5000. 


Figures Show Work of 
Teamsters in War Effort 


The tremendous magnitude of the service being 
rendered to the war effort by the half-million mem- 
bers of the International Brotherhood of Teamsters 
was disclosed in figures made available by the Office 
of Defense Transportation showing that truck hauling 
has increased more than 1000 per cent over last year. 

Everyone knows that the railroads are carrying far 
greater loads since the war began, but the role of truck 
transportation in the war effort has been obscured. 
Yet the figures show that despite gasoline rationing 
and the tire shortage which have cut down truck de- 
liveries for civilian purposes to a wide extent, truck 
transportation for war purposes has grown by leaps 
and bounds. 

The total truck haul in August, September and 
October of last year was 22,700 loads, aggregating 
165,000 tons. But this year, the O.D.T. revealed, 
1,185,698 tons of freight have been transported by 
trucks in 144,759 loads. The minimum load is now 
ten tons. 

Thus, it becomes clear that the success of our war 
program depends heavily on the services of members 
of the Teamsters’ Union who are delivering supplies 
to war factories and hauling munitions from war 
plants to embarkation points. 

+ 


Name Labor Men to W.P.B. Posts 


Matthew J. Burns, former president of the Inter- 
national Brotherhood of Paper Makers (A.F.L.), has 
been named as special assistant to A. G. Wakeman, 
director of the Pulp and Paper Division, and Harold 
J. Ruttenberg, research director of the United Steel 
Workers (C.1.0.), as special assistant to H. G. Natch- 
eller, head of the Steel Division. 

The appointments, it was stated, were made “in ac- 
cordance with the program for more effective co-oper- 
ation between labor and W.P.B. which has been de- 
veloped by W.P.B. Vice-Chairman Ferdinand Eber- 
stadt and Ernest Kanzler, director general for opera- 
tions, with Wendell Lund, director of the Labor 
Production Division.” 

William Green, president of the A.F.L., and Philip 
Murray, president of the C.1.O., approved the ap- 
pointments, which resulted from consultations on la- 
bor’s part in the W.P.B. enterprise. 

o#— 

According to an _ official German announcement, 
Poles living in the Western provinces of Poland ille- 
gally “incorporated” in the Reich, have been forbid- 
den to buy toys for their children. 
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Feature Union Label on Radio Program 


The union label was given the place of honor on 
the “Labor for Victory” radio program, produced by 
the American Federation of Labor, with I. M. Orn- 
barn, secretary-treasurer of the A.F.L. Union Label 
‘trades Department, as principal speaker. 

Purchase of union label Christmas presents, par- 
ticularly for the boys in uniform, was featured on the 
program, much of which told of a conversation in a 
typical Army camp on Christmas morning, with a 
vroup of soldiers happily engaged in opening Christ- 
inas packages from home. 

The talk centered around the “why” of the union 
Jabel, with one of the soldiers explaining the benefits 
of the label to the nation and the labor movement and 
answering questions on the label from the others. 


Label Means Quality 


“The union label on everything you buy,” said the 
‘abel booster, “means first of all that it’s made in 
\merica. It means that it’s made under clean and 
<anitary conditions, not in a sweat-shop. It means that 
it’s high quality, because a boss who treats his work- 
ers square enough to earn the right to put the union 
label on his product isn’t going to ‘gyp’ you on the 
quality of the merchandise. It means that the product 
iy made right, because union workers are highly skilled 
workers.” 


In his talk, Secretary Ornburn stressed the impor- 
tance of maintaining American standards by purchase 
of union label goods and services and declared that it 
will not be long before the Axis dictators find out that 
munitions of war produced by free American workers 
are far superior to the armament produced by slave 
workers in the totalitarian nations. Ornburn said, in 
part: 

Year-’Round Campaign 

“The union label is not just a one-day-in-the-year 
proposition. It’s a year-round, going concern. The 
department which I help to administer carries on a 


Pittsburgh Labor Ousts 
Official of Central Body 


After a heated 5-hour session, the Pittsburgh Cen- 
tral Labor Union ousted Leo Abernathy as president 
for supporting Governor-elect Edward Martin, Re- 
publican. 

Abernathy was dismissed by a vote of 102 to 68. 
The delegates backed executive board charges that 
he had used the prestige of his office to support the 
Republican candidate, contrary to the will of the 
central body. 

A week before the November 3 election the Cen- 
tral Labor Union executive board and the delegates 
had indorsed the Democratic candidate for Gov- 
ernor, F. Clair Ross. 

Abernathy said that he would go to court, charging 
that the ouster action was a “rape of citizenship 
rights.” He charged also that the action was inspired 
by the Democratic state chairman and the Demo- 
cratic organization of Allegheny county. 

At the same time labor associates of Abernathy 
said that an appeal would be carried to the executive 
council of the American Federation of Labor at Wash- 
ington. Formal charges, it was said, would be made 
against Pittsburgh labor leaders. 
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constant educational campaign to show all Americans 


—not only union members—the value of buying goods | 
bearing the union label. These goods are not confined | 


to gifts but include articles of all kinds and descrip- 
tions necessary in our daily life. 
Must Support Labor’s Friends 

“Nowadays, with the production of consumer goods 
cut down because our manpower and materials must 
be increasingly funneled into the war production pro- 
gram, it is even more important than ever that all of 
us purchase with discrimination. If unionized indus- 
tries engaged in production for civilian use are to sur- 
vive, they must be supported by an alert and edu- 
cated, union-label conscious public. 

Hitler to.Get Surprise 

“Of course, the planes, tanks, ships and guns which 
the workers of America are producing in record-break- 
ing quantities for our armed forces do not bear the 
union label. That is because, really, they are made 
for one consumer—Uncle Sam. And I want to empha- 
size that Uncle Sam is showing good sense in buying, 
because practically all vital war material is made by 
union workers. 

“And it won’t be long now before Hitler and his 
Axis crew will discover that the planes, tanks, war- 
ships and guns used by the fighting men of the US.A. 
are far superior to the armament produced by their 
slave workers. 


Will Vindicate Free Labor 

“Our victory in this war will prove for all time that 
free labor—trade union labor—can outproduce sweat- 
ed, oppressed and downtrodden workers. And our 
own people in America should take that lesson to 
heart right now by purchasing only union-made goods 
and using only union services. 

“By doing this, every American can help to pre- 
serve and maintain the high American standard of 
living of which we are justly proud.” 


ANOTHER GERMAN DEMAND 
Norwegians have been prohibited from salting down 
herring for home consumption; all herring must be 
delivered to the herring oil factories, the products of 
which go to Germany. 
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Green Commends Coast 
_ Labor-Employee Efforts 


The following telegram received at headquarters 
of the California State Federation of Labor from 
William Green, president of the A.F.L., is another 
testimonial to the splendid record that is being 
chalked up by labor on the West Coast and to the 
work of the State Federation in forwarding labor- 
management co-operation: 

“I am pleased over reports I receive of success 
which has attended management and labor co-opera- 
tion on Pacific Coast. Management and labor com- 
mittees set up through co-operation between man- 
agement and industry are serving an excellent pur- 
pose. Labor and management committees of Pacific 
Coast are making a fine record. Please be assured of 
full co-operation and support of American Federa- 


tion of Labor.” 


For some time now government officials, employers 

and representatives of labor who have had experience 
on the West Coast have all been reported as im- 
pressed by the harmonious employer-employee rela- 
tions prevailing out here. 
In its current news bulletin the State Federation 
commends the members of organized labor for their 
splendid attitude and the initiative they have shown 
in this important field which is so directly connected 
with the Victory program. 


eo —___\_— 


AID TO COLD WEATHER COMFORT 
With colder weather here, a good sweater is a gift 
that will be welcomed by any man. Such a sweater 
is the “Briar Club,” of natural tan pure wool, which 
is offered for coupons coming with “Raleigh” union- 
made cigarettes, says the Brown and Williamson To- 
bacco Corporation premium department, describing 
the sweater. 
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Remember! Union Label Merchandise for Christmas! 
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UNITED UNDERTAKERS 


Established July, 1883 
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Adam Hat Stores, Inc., 119 Kearny. 
Advance Pattern Company, 552 Mission. 
American Distributing Company. 
Austin Studio, 833 Market. 

Avenue Hotel, 419 Golden Gate. 

Becker Distributing Company. 

Bruener, John, Company. 

B & G Sandwich Shops. 

California Watch Case Company. 

Chan Quong, photo engraver, 680 Clay. 


Curtis Publishing Co. (Philadelphia), publishers of 
Saturday Evening Post, Ladies’ Home Journal, 
Country Gentleman. 


Desenfant, A., & Co., manufacturing jewelers, 
150 Post. 


Doran Hotels (include St. Regis, 85 Fourth St.; 
Mint, 141 Fifth St.; Hale, 939 Mission St.; 
Land, 936 Mission St.; Hillsdale, 51 Sixth St.; 
Grand Central, 1412 Market St., and the Ford 
Apartments, 957 Mission St.). 

Drake Cleaners and Dyers. 

Forderer Cornice Works, 269 Potrero. 

Gantner & Mattern, 1453 Mission. 

Gates Rubber Company, 2700 Sixteenth Street. 

General Distillers, Ltd., 136 Front St. 

Goldstone Bros., manufacturers of overalls and 
workingmen’s clothing. 

Lucerne Apartments, 766 Sutter. 

Mirsky, B., & Son, wholesale cigars and tobaccos, 
468 Third St. 


M. R. C. Roller Bearing Company, 550 Polk. 
National Beauty Salon, 207 Powell. 
Navalet Seed Company, 423 Market. 


O’Keefe-Merritt Stove Co. Products, Los Angeles. 


“We Don’t Patronize” List 


The concerns listed below are on the “We Don’t Patronize” list of the San Francisco Labor Council. 
Members of labor unions and sympathizers are requested to note this list carefully from week to week: 


Pacific Label Company, 1150 Folsom. 

Purity Springs Water Company, 2050 Kearny. 

Remington-Rand, Inc., 509 Market. 

Romaine Photo Studio, 220 Jones. 

Royal Typewriter Company, 153 Kearny. 

Sealey Mattress Company, 6699 San Pablo Avenue, 
Oakland. 

Sherwin-Williams Paint Company. 

Sloane, W. & J. 

Smith, L. C., Typewriter Company, 545 Market. 

Speed-E_ Menu Service, 693 Mission. 

Standard Oil Company. | 

Stanford University Hospital, Clay and Webster. 

Sutro Baths and Skating Rink. 

Swift & Co. ; 

Time and Life (magazines), products of the unfair 
Donnelley firm (Chicago) 

Underwood Typewriter Company, 531 Market. 

Val Vita Food Products, Inc., Fullerton, Calif. 

Wooldridge Tractor Equipment Company, Sunny- 
vale, California. 


All non-union independent taxicabs. 


Barber Shops that do not display the shop card of 
the Journeymen Barbers’ Union are unfair. 


Beauty Shops that do not display the shop card of 
the Hairdressers and Cosmetologists’ Depart- 
ment of the Journeymen Barbers’ International 
Union of America are unfair. 

Cleaning establishments that do not display the 
shop card of Retail Cleaners’ Union No. 93 are 
unfair. 

Locksmith Shops which do not display the union 


shop card of Federated Locksmiths No. 1331 
‘are unfair. 
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Making Drive for Payroll 
Deduction Plan on Bonds 


Campaigns to push the national total for voluntary 
payroll deductions for War Bonds every payday above 
the 10 per cent mark are in full swing in every state 
in the Union. The drive opened November 15 and 
will end December 31. 

First reports to the Treasury Department indi- 
cated that at least fifteen giant industries, employing 
millions of men and women, were racing toward new 
achievements in payroll savings. 

“Sign Up for Victory”’—this was the battle cry 
which was spurring labor and management commit- 
tees toward rapid completion of the canvass by which 
the Treasury Department hopes to boost the number 
of participating wage earners to 30,000,000. 

The Report to Date 


The situation in the “Top That 10 Per Cent by 
New Year’s” drive stood as follows this week: 160,000 
firms had installed Payroll Savings Plans; 30,000 firms 
had earned the right to fly the coveted “T Minute 
Man” flag by more than 90 per cent employee and 
10 per cent of payroll participation in payroll savings. 

Monthly payroll allotments for War Bonds have 
reached the $300,000,000 mark. 

Nearly 24,000,000 men and women were setting 
aside a portion of their pay every payday for War 
Bonds. 

Teamsters Marshaled 

The Brotherhood of Teamsters, Chauffeurs, Ware- 
housemen and Helpers (A.F.L.) and the American 
Trucking Association representing 40,000 employers, 
formed a labor-management team for the special six 
weeks’ payroll savings drive. 

With 1,000,000 men employed in the trucking in- 
dustry, Treasury officials watched the outcome of this 
drive eagerly. 

Railroads and Steel 

Shipbuilding firms, also a 1,000,000-employee indus- 
try, and the construction and building materials in- 
dustry, with 1,500,000 workers, were also strong fac- 
tors in the great effort to top 10 per cent of national 
payrolls every payday for War Bonds. 

Industry-wide drives are under way in steel and 
railroads. The Association of American Railroads and 
the Railway Labor Executives Association set the 
stage for the canvass among 1,300,000 railroad em- 
ployees by their whole-hearted indorsements of the 
top 10 per cent drive. Co-operation was being given 
by the United Steel Workers (C.1.0.) in that branch 
of industry. 

——— el 
PAID WAR TRAINING COURSES 

Paid pre-employment training courses for aircraft 
draftsmen and junior engineers are on the University 
of California’s war training program in a dozen Cali- 
fornia cities. The men and women trainees will re- 
ceive $100 a month during the twelve-weeks’ full-time 
training classes, it was reported. At Berkeley, two 
classes are scheduled to start on December 14. They 
are aircraft drafting and aircraft stress analysis. All 
war-training courses are tuition-free. 

—————————~___—_. 
WHAT IS “SPONGE IRON”? 

The possibilities of mining and production of west- 
ern iron ore will be greatly enhanced if the newly 
developed process for “sponge iron” is perfected. To 
make sponge iron, the ore is not smelted; it is mixed 
with pulverized coal and coke, or natural gas can be 
used in place of coal, and fed to a large rotary kiln 
and heated to about 1800 degrees. The powdered coal 
reacts with the oxygen in the ore to form a gas, which 
leaves a fairly pure form of iron behind. The escape 
of the gas leaves the iron with a spongy texture, 
whence its name. This sponge iron can then be fed 
direct to the steel furnaces. Plants in Sweden and 
Finland are now turning out sponge iron. Plants for 
producing it can be built far more quickly and cheaply 
than blast furnaces. It is reported that a plant to test 
sponge iron possibilities may soon be placed in oper 
ation at Laramie Wyo. 


PLASTIC COLLAPSIBLE TUBES 


Collapsible tubes, long made from tin, are now 
being made from a plastic. The tubes resemble tin 
tubes and can be rolled up to get the last drop more 
easily than tin could, it is said. 


—___—_¢— 
BOEING FORCE, 45 PER CENT WOMEN 


Forty-five of every 100 employees in the Boeing 
Aircraft plant at Seattle are women. Boeing officials 
predict that by the year-end the percentage of women 
among the plant’s thousands of employees will be 
more than 50 per cent. Last April it was 3.7 per cent. 


MACHINISTS GAIN VICTORY 

A major victory for aircraft workers has been won 
by Aeronautical Lodge 727, International Association 
of Machinists (A.F.L.), with the acceptance by the 
giant Lockheed-Vega company at Burbank of the 
union’s demands concerning the definition of overtime 
pay under the so-called worked week and rotating 
work-week. Workers, under the system, formerly used 
by Lockheed, and believed to be prevalent in other 
aircraft plants, were deprived of overtime pay io 
which they were entitled because the company held 
that time lost by a worker through no fault of his 
own was to be deducted from his overtime. 


Memories of home tug hardest during the holi- 
= day season. Recruit and veteran alike feel it. 
€2> Share your Christmas holidays with the boys in 
Service. It is the kindest, most sincere way to show you care. 


Furloughs for the holidays have been restricted. Return 
to home will have to wait until Victory and Peace have 
been attained. There is a boy who will miss Christmas at 
Aunt Martha’s up on the coast of Maine. There is a boy 
with a southern drawl who will miss old Liza’s cooking. 
There is a ranch boy from Wyoming who will miss his 
Sis, home from college for the brief vacation. There are 
thousands of boys such as these—away from home, each 
one eager to meet home folks, talk to someone who re- 
minds him of Dad or Mother or Uncle Hal or Aunt Cassie. 
And without fussing he’d like to be “one of the family” 


for a day. 


Adopt a son of Uncle Sam during the holidays. Call your 


local U. S. O. 


FP-G-end]B): pacitic GAs AND ELECTRIC COMPANY 


a: <n 
BUY MORE \<6 


= 


